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Agreement between the County and Sheriff of Chemung (hereinafter "Employer") and 
the Chemung County Deputy Sheriffs Association, Inc. (hereinafter "Association"). 
It is the purpose and intent of this Agreement to promote harmonious and cooperative 
relationships between government and its employees, for a mutual benefit of both and for the 
benefit of the public. 
ARTICLE 1 
AGREEMENT SCOPE 
The Association represents all employees in the Office of the Sheriff and Office of Fire 
and Emergency Management, holding a position by appointment or employment in the service of 
the Employer, and as defined by Section 204 of the Public Employees' Fair Employment Act, 
except the following employees: Director of Fire and Emergency Management, Fiscal Manager, 
Undersheriff, Administrative Assistant II, Confidential Secretary, employees of the County Jail, 
except clerical and non-uniformed court attendants. 
ARTICLE 2 
ASSOCIATION STATUS AND MANAGEMENT RIGHTS 
2.01 Recognition: The Employer recognizes the Association as the exclusive bargaining agent 
for every Chemung County employee in the Office of the Sheriff, and ail 
Communications Operators employed in the Office of Fire and Emergency Management, 
with the exception of the Director of Fire and Emergency Management, Fiscal Manager, 
Undersheriff, Administrative Assistant II, Confidential Secretary, employees of the 
County Jail, except clerical and non-uniformed court attendants for the purposes of 
compensation (wages, fringe benefits). Uniformed Court Officers, who are at present 
contracted employees employed on a part-time basis shall be excluded from 
representation by the Association. The number of people employed as contracted 
Uniformed Court Officers shall not be increased during the life of this Agreement. 
2.02 Association Membership: The Employer will make available to every employee any 
material concerning Association membership as the Association may supply. 
2.03 Deduction - Association Dues and/or Maintenance Fees: The Employer will for each 
employee deduct from the wages, due such employee in any month, the regular dues 
and/or maintenance fee fixed by the Association for such month. Employer will, not later 
than the tenth (10th) day of the following month, remit dues or fees deducted for the 
preceding month to the Association. Said deduction shall continue until termination of 
such employee's employment. Layoff and leave of absence do not constitute termination 
of employment for these purposes. 
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(A) The Association shall have exclusive payroll deduction of membership dues 
and/or maintenance fee, insurance premiums and other authorized deductions for 
every employee covered by this Agreement. 
(B) The Employer shall deduct bi-weekly from the wages of each employee and remit 
to the Association membership dues and/or maintenance fee, insurance premiums 
and other authorized deductions. Checks representing the above should be made 
payable to the Association on a monthly basis. 
(C) There shall be separate deductions for Association Insurance and other employee 
authorized deductions. 
(D) The Association shall be provided (when requested) with the names and addresses 
of all employees working or receiving benefits under the defined bargaining unit. 
(E) The Association shall be supplied with information concerning changes in payroll 
deductions (when requested). Forms developed for this purpose are available 
through Association Headquarters. 
2.04 This Agreement shall be governed by the Public Employees' Fair Employment Act, the 
Civil Service Law, the Judiciary Law and local laws in the Government. 
2.05 The Employer recognizes the Association as the representative and bargaining agent for 
all employees, as defined in the preceding section, for the purpose of collective 
bargaining with respect to compensation (wages, fringe benefits and rates of pay). The 
Association represents that it has been designated by said employees and is authorized to 
make this Agreement on their behalf. 
2.06 Unchallenged Representation: The Employer and the Association agree, pursuant to 
Section 208 of the Civil Service Law, that the Association shall have unchallenged 
representation status for the maximum period permitted by law on the date of execution 
of this Agreement. 
2.07 Association Business - Two Bulletin Boards: The Employer will provide the Association 
with, and suitably located, two (2) bulletin boards on which to post (a) official 
Association notices and (b) notices required by law. The bulletin boards will, at all times, 
carry a label device or notice to be supplied and maintained by the Association, clearly 
identifying it as Association space (for use) and disclaiming Employer's responsibility for 
any matters posted on it. The signature (or facsimile signature) of any duly authorized 
Association representative will be affixed to every Association notice posted as Employer 
may expressly and specifically approve, and the Association will attach to any such 
matter appropriate identification of the person posting it. 
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2.08 Management Rights: The Employer and the Association hereby recognize and mutually 
agree that the management of the County, the control of its properties, the maintenance of 
order and efficiency, the direction of its employees, including the making and enforcing 
of reasonable work rules to assure orderly and efficient County operations, are solely the 
responsibility and rights of the employer, County of Chemung, New York, or the Sheriff 
of the County of Chemung or the Director of Fire and Emergency Management 
accordingly, except as specifically abridged, delegated, granted or modified by this 
Agreement or any subsequent agreements that may hereafter be made, all the rights, 
powers and authority of the County granted to it by virtue of State Law or County 
Charter, Ordinances and Laws are retained by the extent that the impact of any changes to 
any working condition be subjected to collective bargaining with the Association to the 
extent required by the Taylor Act. In the event that any law shall be in conflict with any 
provision of this Agreement, such law or laws shall supersede the effective provision of 
this Agreement. 
Nothing herein contained shall be construed as a waiver on the part of the employee 
through its representation to settle any matters of dispute on these subjects in accordance 
with the terms of the Grievance Procedure herein contained. 
ARTICLE 3 
EMPLOYEE STATUS 
3.01 Classification: An employee will be classified as either (a) regular or (b) part-time or (c) 
temporary. 
3.02 Classification - Regular Employee: A regular employee is a permanent employee 
covered by this Agreement who is employed on a regular (year-round) basis to work a 
forty (40) hour work week or more. A regular employee will receive all fringe benefits. 
3.03 Classification - Part-time Employee: A part-time employee is a permanent employee 
covered by this Agreement who is employed on a regular (year-round) basis to work less 
than a normal work week. Part-time employees shall be eligible to earn fringe benefits in 
accordance with the following: 
(A) Less than 22 hours per work week per quarter, no benefits; 
(B) Average of 22 hours per work week per quarter - Vz benefits; 
(C) Average of 28 hours per work week per quarter - 3A benefits; 
(D) Average of 32 hours per work week per quarter - full benefits. 
Fringe benefits shall be assigned on a quarterly basis and the employee must work the 
average number of hours to earn the pro-rated benefits. The benefits will be assigned the 
next succeeding quarter from the quarter in which the employee earned the benefits. 
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3.04 Classification - Temporary Employee: A temporary employee is one employed on a 
temporary basis in the Department, where such employment is of a temporary nature, and 
is not covered by this Agreement. 
3.05 Probation: 
(A) New Employees: All new employees within the Sheriffs Department and the 
Office of Fire and Emergency Management shall be on a probationary period in 
accordance with Rule XIV, entitled Probationary Term of the Rules for the 
Classified Civil Service of Chemung County and City of Elmira. During such 
probationary period, the employee shall be represented by the Association and 
entitled to benefits under this Agreement, including the Grievance Procedure for 
discipline, but not for discharge from the Department. 
(B) Transfers: All employees who are transferred or promoted shall be required to 
serve a probationary term in accordance with Rule XIV as noted above. During 
such probationary term, the employee will be subject to transfer back to their 
former position in accordance with Rule XIV as noted above. 
ARTICLE 4 
MONETARY BENEFITS - COMPENSATION FOR TIME WORKED 
4.01 Regular Compensation Rate: The regular scheduled workday shall be eight (8) 
consecutive hours to include a thirty (30) minute paid meal break. Employees employed 
as Communications Operators shall be required to remain on the premises during such 
meal period. The meal period shall be assigned as close to the middle of the shift as 
possible, but shall not be less than two (2) hours from the start nor later than two (2) 
hours before the end of such shift. Meal periods will be scheduled by the immediate 
supervisor. The Sheriff or the Director of Fire and Emergency Management, 
accordingly, shall retain the right to waive this provision where such meal periods could 
jeopardize the safety and security of the operation. Should an employee be required to 
work through their meal period(s), such employee shall be compensated at the rate of 
forty-five (45) minutes at their normal hourly rate for such half hour and a notation 
entered into the Supervisor's log book. No employee will be authorized or required to 
work through their meal period without previous authorization from the Sheriff or 
Director of Fire and Emergency Management, or their designees. 
The Employer and Association agree to meet at the request of the Association, at a 
labor/management meeting, to review and discuss implementation of permanent shift 
assignments for the Communications and Senior Communications Operators. 
The Employer shall be entitled to install a time clock. 
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4.02 Compensation - Overtime Work: Overtime work is performed only with the prior 
approval of the Sheriff or Director of Fire and Emergency Management, accordingly, or 
their designees. Such approved overtime shall be paid at the rate of one and one-half 
times (I.5X) the employee's regular rate of pay for all hours worked in excess of forty 
(40) hours per week or eight (8) hours per work day shift. Such work day shift shall be a 
twenty-four (24) hour period commencing on the beginning of the scheduled shift and 
ending twenty-four (24) hours later. Any time worked in excess of eight (8) hours during 
this twenty-four (24) hour period, with the exception of normal shift rotation, will be paid 
at the overtime rate. It shall be sufficient for the purpose of this Agreement, that any 
employee can assume that he/she will be paid for overtime work, and that such overtime 
work has been authorized, if said employee is directed by his/her immediate supervisor to 
perform overtime work. There shall be no pyramiding of overtime payment. Overtime 
shall not be paid more than once for the same hours worked. 
(A) No employee shall be required to work overtime except in an "emergency' 
confirmed or proclaimed by the County Executive or Sheriff, 
as 
(B) An employee who works on any of the following major holidays, or any part 
thereof, shall be paid two and one-half (2.5X) his/her hourly rate of pay, plus an 
additional day off: 
1/1/03 
1. New Year's Day 
2. Thanksgiving Day 
3. Christmas Day 
1/1/06 
1. New Year's Day 
2. Thanksgiving Day 
3. Christmas Day 
1/1/04 
1. New Year's Day 
2. Thanksgiving Day 
3. Christmas Day 
1/1/07 
1. New Year's Day 
2. Memorial Day 
3. Thanksgiving Day 
4. Christmas Day 
1/1/05 
1. New Year's Day 
2. Thanksgiving Day 
3. Christmas Day 
1/1/08 
1. New Year's Day 
2. Memorial Day 
3. Independence Day 
4. Thanksgiving Day 
5. Christmas Day 
(C) Any overtime must be taken in pay, unless written request by the employee for 
substitution of compensatory time is submitted. If compensatory time is 
requested, it must be used in accordance with the compensatory time provision of 
this Agreement. If compensatory time is elected, it shall be on an overtime basis, 
i.e., one (1) hour of overtime shall be equal to one and one half (1 1/2) hours of 
compensatory time. If compensatory time is not elected, overtime shall be paid at 
the appropriate overtime rate. 
(D) Employees called back to work before or after their regular work shift shall be 
given a guaranteed minimum of four (4) hours pay at the overtime rate for each 
such occurrence, at the prevailing overtime rate. 
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(E) Employees who are called back to work on their days off shall be guaranteed a 
minimum of four (4) hours pay at the overtime rate for each such occurrence, at 
the prevailing overtime rate. 
(F) A copy of the agreed practice and/or negotiated overtime system shall be on file 
in each department where practiced, as well as the Personnel Department, and 
shall be available for review by the Association representative and/or employees. 
(G) Any employee required to work on a holiday other than those stated in (B) above 
shall be given time and one half (1.5X) and another day off. 
(H) All paid holidays and paid "other day off' granted or "worked holidays" shall be 
considered "time worked" for the purpose of computation of overtime pay. 
(I) All employees assigned to the Criminal Investigation Division who are required 
to be on call twenty-four (24) hours a day, seven (7) days a week shall be paid a 
bi-weekly stipend as follows. 
1/1/03 1/1/04 1/1/05 1/1/06 1/1/07 1/1/08 
$85.00 $85.00 $85.00 $105.00 $125.00 $150.00 
(J) Effective September 9, 2002, Road Patrol Deputies shall receive, when worked, 
ten (10) minutes per day line-up pay at their overtime rate, and if other employees 
are directed by the Sheriff, or designee, to report, they shall also be paid as set 
forth herein. 
Effective March 13, 2006, Road Patrol Deputies shall receive, when worked, 
fifteen (15) minutes per day line-up pay at their overtime rate, and if other 
employees are directed by the Sheriff, or designee to report, they shall also be 
paid as set forth herein. 
(K) An annual stipend shall be paid to each Communications and Senior 
Communications Operator upon completion of training and obtaining certification 
in emergency medical dispatching as follows. 
1/1/03 1/1/04 1/1/05 1/1/06 1/1/07 1/1/08 
$125.00 $125.00 $125.00 $200.00 $275.00 $350.00 
4.03 Pay Period - Rate of Pay - Increments: 
(A) The Employer shall pay each employee bi-weekly. Effective March 13, 2006, the 
bi-weekly pay period shall be from Friday of the first (1st) week through Thursday 
of the second (2nd) week of such pay period. To effectuate this change, each 
employee shall, at his/her option, designate which paid leave (i.e., sick leave, 
vacation, personal leave, etc.) is to be utilized. No employee shall have more than 
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one (1) hour, each pay period, deducted for his/her designated paid leave, not to 
exceed eight (8) hours or sixteen (16) hours depending on payday adjustment that 
is necessary for each employee. 
(B) Notwithstanding any other provision of this Agreement, an employee's rate shall 
mean the salary/rate to which the employee is assigned and the Step in which the 
employee is assigned in such grade and shall include any "shift differential" or 
"charge pay" the employee may receive by virtue of a permanent shift or duty 
assignment, but shall not include any "overtime, holiday payment or out of title" 
compensation the employee may earn during the course of his/her employment. 
(C) Advancement within the grade shall be in one (1) year increments or as 
designated on Schedules A through F, attached hereto and made a part hereof. 
4.04 Differential for Work in Higher Classification: No regular or part-time employee shall be 
required to assume the duties of a higher classification except when directed by the 
Sheriff, or designee. Employees who perform the work of an employee with a higher job 
title for a minimum of one (1) workday will receive for all such work the compensation 
rate noted herein. 
Employees assigned to work out-of-title in a higher classification shall be paid at the Step 
in the title to which he/she is being assigned which reflects a minimum of a five percent 
(5%) increase over the employee's regular rate. During the period of an out-of-titie 
assignment, if an employee uses any benefit time, he/she shall be compensated for such 
benefit time at their regular rate of pay and not at the out-of-title rate. Benefit time shall 
include vacation, holiday, personal leave, sick leave, compensatory time and bereavement 
leave. 
Any employee claim for out-of-title pay shall not be valid unless such employee, upon 
being designated to perform the duties of a higher classification, receives a written 
designation from the Sheriff or Director of Fire and Emergency Management, or their 
designees. 
Employees shall serve in the title of Communications Operator for up to a one (1) year 
training period. Upon successful completion of their probationary period, as determined 
by the Director of Fire and Emergency Management, employees serving in this title shall 
be assigned to a permanent position of Communications Operator. The outline used for 
employee training during this probationary period shall be on file in the Office of the 
Director of Fire and Emergency Management. 
4.05 Accrual and use of compensatory time shall be administered on an annual system (i.e., 
January 1st to December 31st). An employee who works in excess of their normal 
scheduled hours in one (1) year and who wishes to take compensatory time in lieu of 
monetary payment may do so or they may accrue such compensatory time to be used by 
the end of the next year or paid at the appropriate rate. When a request for compensatory 
time off is submitted, those hours will be deducted from the employee's balance on the 
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date of such request. At no time shall the total of accrued compensatory time exceed fifty 
(50) hours. Use of earned compensatory time shall require approval of the Sheriff, or 
designee, with the work of the Department taking priority. 
5.01 
ARTICLE 5 
MONETARY BENEFITS - COMPENSATION FOR TIME NOT WORKED 
Holidays: Regular or part-time employees (as defined in Sections 3.02 and 3.03 of this 
Agreement) will receive the following holidays annually: 
2003 
1. New Year's Day January 1 
2. Martin Luther King, Jr.'s Birthday January 15 
3. Lincoln's Birthday February 12 
4. Washington's Birthday February 22 
5. Memorial Day May 30 
6. Independence Day July 4 
7. Labor Day September 1 
8. Columbus Day October 12 
9. Veterans' Day November 11 
10. Thanksgiving Day November 27 
11. Day After Thanksgiving November 28 
12. Christmas Eve-second half of workday December 24 
13. Christmas Day December 25 
14. New Year's Eve-second half of workday December 31 
2006 
1. New Year's Day January 1 
2. Martin Luther King, Jr.'s Birthday January 15 
3. Lincoln's Birthday February 12 
4. Washington's Birthday February 22 
5. Memorial Day May 30 
6. Independence Day July 4 
7. Labor Day September 4 
8. Columbus Day October 12 
9. Veterans' Day November 11 
10. Thanksgiving Day November 23 
11. Day After Thanksgiving November 24 
12. Christmas Eve-second half of workday December 24 
13. Christmas Day December 25 





























































For the purpose of this Agreement, all holidays celebrated by the Sheriffs Department or 
the Office of Fire and Emergency Management shall be celebrated by the employees on 
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the holiday date, as set forth herein above, regardless of State or Federal Law. Holiday 
pay shall be made only for such dates. Clerical and office personnel shall celebrate 
holidays on dates as specified by the Employer for administrative office personnel. 
To be eligible for holiday pay, an employee must work his/her last scheduled shift prior 
and first scheduled shift after the holiday or be on authorized absence. 
If a holiday falls on employee's regularly scheduled day off, the employee shall receive 
another day off in lieu of the holiday. Compensatory time will be taken at the option of 
the employee, providing the schedule can be arranged by the Sheriff or the Director of 
Fire and Emergency Management without disturbing the operation of the Department. 
5.02 Vacations: Each regular or part-time employee (as defined in Sections 3.02 and 3.03 of 
this Agreement) will receive paid vacation annually according to the schedule below: 
Years of Service Hours Earned 
Less than 5 years of service 3.5 hours bi-weekly 
5 to 10 years of continuous employment 5.0 hours bi-weekly 
10 years and above continuous employment 6.75 hours bi-weekly 
Employees will have credited to their vacation account those amounts noted above for 
each pay period in which they receive a paycheck. Once credited to the employee's 
vacation account, such time will be available for use consistent with the other provisions 
of this Agreement. Such vacation accruals shall only be credited for twenty-four (24) 
bi-weekly payroll periods. Generally, those payroll periods in which an employee will 
not receive vacation credit shall be those months in which there are three (3) pay periods. 
An employee may elect to accumulate vacation up to thirty-five (35) workdays. Vacation 
time accumulated in excess of thirty-five (35) workdays during a calendar year must be 
used by December 31st of that year. If, due to operational necessity, the Sheriff is unable 
to grant vacation time for the days in excess of the thirty-five (35) day maximum, the 
employee terminating after six (6) months continuous employment will receive all 
accumulated vacation time by cash payment or check for a maximum of twenty (20) 
working days. 
5.03 Vacation Pay: If a holiday falls during vacation, an employee may extend vacation to 
compensate, or be credited with a vacation day. 
5.04 Vacation Scheduling: The vacation period will be the entire year and an employee will 
have his/her choice of vacation time. In the event of conflict of vacations, as determined 
by the Department Head, scheduling will be in accordance with seniority. Five (5) of the 
vacation days may be granted upon twenty-four (24) hour notification to the Sheriff or 
the Director of Fire and Emergency Management. This provision may be waived by the 
Sheriff or the Director of Fire and Emergency Management in the event of an emergency 
declared by the County Executive. 
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5.05 Sick Leave: Each regular or part-time employee (as defined in Sections 3.02 and 3.03 of 
this Agreement) will be credited with sick leave at the rate of one (1) day per month for 
each calendar month or majority of the month (51%) of paid employment. No accruals or 
partial accruals shall be granted for service where less than fifty-one percent (51%) of the 
month was worked. All employees shall be entitled to accumulate up to a maximum of 
two hundred (200) sick leave days. For this paragraph's purpose, any sick leave days 
accrued since the employee's employment and not previously used will be credited to the 
employee. An employee on sick leave will be paid at the employee's then regular 
compensation rate. The Employer is to be notified of illness and probable duration of 
absence. Sick leave is to be used for personal illness/injury or that of the immediate 
family (spouse or child). In the case of chronic absenteeism (excessive absenteeism or 
where a pattern of absenteeism appears to exist), medical proof of the cause may be 
required after review by the Director of Personnel and Labor Relations. Excessive 
absenteeism will not be condoned. 
5.06 Terminal Pay: 
(A) Sick: 
(1) All paid employees covered by the term of this Agreement shall receive an 
amount equal to thirty-five percent (35%) of their accumulated sick leave 
upon termination, provided however, that such employee was hired prior 
to January 1, 1981 and provided further that in no event shall such sick 
leave accumulation exceed two hundred (200) days. 
(2) Employees hired on or after January 1, 1981, but prior to January 1, 1984, 
shall receive, upon retirement only, an amount equal to thirty-five percent 
(35%) of accumulated sick leave provided, however, that in no event shall 
such sick leave accumulation exceed two hundred (200) days. 
(3) Employees hired on or after January 1, 1984 shall receive, upon retirement 
only, an amount equal to twenty-five percent (25%) of accumulated sick 
leave provided, however, that in no event shall such sick leave 
accumulation exceed two hundred (200) days. 
(4) An employee shall receive an additional three percent (3%) towards their 
sick leave buy-out for every year in which they use three (3) days or less 
sick leave after they have attained their maximum sick leave 
accumulation. Such additional three percent (3%) shall be applied 
towards their sick leave buy-out in accordance with Subsection 1, 2 and 3 
as set forth herein above and shall be applied only to those years in which 
the employee uses three (3) days or less sick leave after the employee has 
attained their maximum sick leave accumulation of two hundred (200) 
days. 
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(B) Vacation: 
(1) All employees shall be entitled to payment for any earned and unused 
vacation at the date of termination, provided however, that in no event 
shall earned and unused vacation exceed forty (40) days. 
(C) Compensatory Time: 
(1) An employee shall receive upon termination of employment, payment for 
unused and accrued compensatory time. Such payment shall be made in 
accordance with the following schedule: (a) the average regular rate 
received by such employee during the last three (3) years of the 
employee's employment; or (b) the final regular rate received by such 
employee, whichever is greater. Payment for such compensatory time will 
be at the above-defined regular rate at time and one-half (1.5X). 
(D) Estate Payment: 
(1) In the event of an employee's death, any monies due the employee at the 
time of death shall be paid to his/her estate. 
(E) Escrow: 
(1) Employees who retire from the Employer may elect to have their payment 
for unused sick leave converted to escrow with the Employer and used to 
pay for continued Employer provided health insurance for as long as such 
monies last. Additionally, an employee who retires and elects such 
escrow conversation, and who has the maximum sick leave accumulation, 
shall receive an additional three percent (3%) of unused sick leave 
payment. 
(2) The retired employee shall be notified, by the Employer, at least thirty 
(30) calendar days in advance, that his/her escrow account will become 
insufficient to pay the cost of his/her portion of the health insurance 
premium. The employee shall have the option to discontinue health 
insurance coverage, or pay his/her premium not paid for by the Employer 
as set forth herein. 
(3) In the event the retired employee predeceases the date of which the money 
in his/her escrow account would no longer be sufficient to pay the cost of 
his/her portion of the health insurance premium, the balance shall be 
returned to the surviving eligible spouse, dependent(s), or estate. In the 
event of a surviving spouse, the Employer shall provide three (3) full 
months of health insurance at no cost. Thereafter, the surviving spouse 
may continue to maintain health insurance by paying the plan premium 
directly to the Employer. 
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(4) The Employer shall notify any employee electing the escrow option of the 
amount of sick leave and an estimate of the length of time such monies 
shall provide medical coverage. 
(5) An employee who elects the escrow conversation may cancel such escrow 
at any time and receive payment for the balance of such monies minus the 
additional three percent (3%) received for the conversation option. 
5.07 Leave for Death In Family: Each regular employee will receive paid bereavement leave 
consisting of three (3) consecutive days which must commence between the date of death 
and date of burial. Such leave shall be paid at the employee's then regular compensation 
rate. Bereavement leave will be allowed for the employee's father, mother, brother, 
sister, spouse, child, grandfather, grandmother, mother-in-law, father-in-law, sister-in-
law, brother-in-law, grandchildren, aunts, uncles and step-family. In the event additional 
time is required, it may be granted with or without pay, at the discretion of the Sheriff, 
Director of Fire and Emergency Management or Director of Personnel. 
5.08 Personal Business Days: Each regular employee shall receive three (3) paid personal 
business days per year at the employee's then regular compensation rate. Such days may 
be taken in no less than one-half (1/2) day increments. Use of two (2) personal days shall 
require at least thirty-six (36) hours advance notice. Use of the third personal day shall 
require at least twenty-four (24) hours advance notice. The granting of a personal 
business day shall be at the discretion of the Sheriff or the Director of Fire and 
Emergency Management, accordingly, or their designees, with the work of the 
Department taking priority. Personal business days may be carried over from one year to 
the next as either sick leave or vacation leave if such personal time has not been used by 
the employee. 
5.09 On the Job Injury: Notwithstanding any other provision of this Agreement, an eligible 
employee who is injured in the line of duty shall be entitled to all benefits as provided for 
in Section 207-c of the General Municipal Law. While on such 207-c status, an 
employee shall not be entitled to any other benefits provided for by this Agreement with 
the exception of health and dental insurance as provided for in Section 6.02 of this 
Agreement. An employee on 207-c status shall have his/her vacation and sick leave 
accumulation frozen as of the date of injury and shall not accrue additional time while on 
such 207-c leave. Upon return to active duty, the employee shall have his/her previously 
earned time re-credited. Should the employee obtain a disability retirement or terminate 
his/her employment, payment for such earned time shall be made in accordance with this 
Agreement. 
The parties agree, upon written demand by either party, to negotiate a General Municipal 
Law Section 207-c Procedure for Deputy Sheriffs. If the parties are unable to reach an 
agreement, either party may file for mediation with the New York State Public 
Employment Relations Board (PERB) for the appointment of a mediator. If the parties 
are unable to reach a negotiated agreement of a procedure in mediation, then either party 
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may file a Petition for Compulsory Interest Arbitration (Petition) with PERB. The 
Petition must be filed within thirty (30) calendar days after the impasse was declared that 
mediation had not achieved a negotiated settlement. The Opinion and Award shall be 
final and binding on the parties and attached to and made a part of the collective 
bargaining agreement. 
ARTICLE 6 
MONETARY BENEFITS - INSURANCE FULL-TIME REGULAR EMPLOYEES ONLY 
6.01 Statutory Insurance: The Employer will insure each employee under (a) Federal 
Insurance Contribution Act (Social Security) and (b) New York Compensation Law. 
6.02 Health and Dental Insurance: The Employer agrees to guarantee the continuation of the 
health and dental benefits and, further, it is mutually agreed that, effective January 1, 
1993, the following changes in the Health Benefits Program will be instituted: 
(A) Services rendered by non-participating providers will be honored as Major 
Medical only, in the areas of elective surgery, obstetrical care, medical care in 
hospital, consultations, anesthesia, psychiatric care and assistance surgeons. The 
exception to this rule is when emergency services are rendered and no 
participating physician is available. 
(B) In the event the prescription drug (Rx) total cost is less than the co-pays provided 
herein, the employee shall be responsible for paying only the cost of the 
prescription. The Rx program shall include a mandatory generic provision, 
Maintenance Drug List, H2 Program, a half tab program, and a three-tier 
formulary program. 
The prescription drug plan (Rx) employee co-pay, shall be as follows; 
Effective Date Tier 1 Tier 2 Tier 3 
January 1,2003 $5.00 $15.00 
January 1,2006 $5.00 $20.00 $50.00 
(C) Hospice care will be provided. 
(D) Certified Social Workers coverage to be provided. 
(E) Alcohol and substance abuse counseling will be provided. Drug and alcohol in-
patient treatment shall be provided for a lifetime maximum of two (2) twenty-
eight (28) day stays for each covered person. 
(F) Birthing Center coverage will be provided. 
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(G) Optical coverage will be provided. 
Each employee shall contribute the following amounts toward the cost of health and 










Effective on the dates set forth herein, an employee shall elect individual or family 
coverage in either the County Indemnity Plan (CIP) or County PPO health insurance 
plan. Copies of each plan are attached hereto as Attachments "A" and "B" and made a 
part of this Agreement, and are also on file with the Employer. The employee shall 
contribute towards the premium cost as follows: 
COUNTY INDEMNITY PLAN 
Effective Date 




10% of the individual or family premium cost, 
which shall not exceed $50.00 each bi-weekly pay 
period for a maximum of $1,300.00 for the year, or 
whichever is less (for illustrative purposes only and 
as an example, if the individual premium cost is 
$4,500.00 for the year, employee contributes 
$450.00 for the year divided equally by the number 
of pay periods in that year, and if the family 
premium cost is $9,500.00 for the year, employee 
contributes $950.00 for the year divided equally by 
the number of pay periods in that year). 
11% of the individual or family premium cost, 
which shall not exceed $60.00 each bi-weekly pay 
period for a maximum of $1,560.00 for the year, or 
whichever is less (for illustrative purposes only and 
as an example, if the individual premium cost is 
$5,000.00 for the year, employee contributes 
$550.00 for the year divided equally by the number 
of pay periods in that year, and if the family 
premium cost is $10,000.00 for the year, employee 
contributes $1,100.00 for the year divided equally 
by the number of pay periods in that year). 
12% of the individual or family premium cost, 
which shall not exceed $70.00 each bi-weekly pay 
period for a maximum of $1,820.00 for the year, or 
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whichever is less (for illustrative purposes only and 
as an example, if the individual premium cost is 
$5,500.00 for the year, employee contributes 
$660.00 for the year divided equally by the number 
of pay periods in that year, and if the family 
premium cost is $10,500.00 for the year, employee 
contributes $1,260.00 for the year divided equally 
by the number of pay periods in that year). 






10% of the individual or family premium cost, 
which shall not exceed $40.00 each bi-weekly pay 
period for a maximum of $1,040.00 for the year, or 
whichever is less (for illustrative purposes only and 
as an example, if the individual premium cost is 
$4,500.00 for the year, employee contributes 
$450.00 for the year divided equally by the number 
of pay periods in that year, and if the family 
premium cost is $9,500.00 for the year, employee 
contributes $950.00 for the year divided equally by 
the number of pay periods in that year). 
10% of the individual or family premium cost, 
which shall not exceed $50.00 each bi-weekly pay 
period for a maximum of $1,300.00 for the year, or 
whichever is less (for illustrative purposes only and 
as an example, if the individual premium cost is 
$5,000.00 for the year, employee contributes 
$500.00 for the year divided equally by the number 
of pay periods in that year, and if the family 
premium cost is $10,000.00 for the year, employee 
contributes $1,000.00 for the year divided equally 
by the number of pay periods in that year). 
10%o of the individual or family premium cost, 
which shall not exceed $60.00 each bi-weekly pay 
period for a maximum of $1,560.00 for the year, or 
whichever is less (for illustrative purposes only, if 
the individual premium cost is $5,500.00 for the 
year, employee contributes $550.00 for the year 
divided equally by the number of pay periods in that 
year, and if the family premium cost is $10,500.00 
for the year, employee contributes $1,050.00 for the 
Chemung DS 2003-2008 Final Agr 
- 1 5 -
year divided equally by the number of pay periods 
in that year). 
The Employer shall provide each employee, in writing, of the individual and family 
health insurance premium cost of each plan for the affected year in the first (Is) pay 
period of September each year, or as soon as practicable, but no later than November Is 
each year, in order to determine which plan to enroll in or to opt out and receive the 
annual buy-out set forth herein. The Employer shall conduct an open enrollment period 
to provide all employees the option to enroll in either the Employer's CIP or PPO Plan. 
Effective March 13, 2006, the Employer agrees to make available a Canada prescription 
(Rx) plan as a voluntary option for employees and dependent(s). There shall be no cost 
for the employee or dependent(s) participation in this plan. However, the Employer 
reserves the right to discontinue this plan option or modify the covered prescription drugs 
should it be determined that the plan or covered prescription is not cost beneficial to the 
Employer or if the administration of such program becomes impractical. In those events, 
the Employer shall provide a sixty (60) calendar days written notice. 
The Employer shall provide the County Dental Plan 2 for all employees and their eligible 
dependent(s). The Employer shall provide the dental schedule to the Association 
President, and each employee for their records. All dental services shall be subject to a 
one (1) time calendar year maximum deductible of fifty dollars ($50.00). The deductible 
shall be in addition to any charge(s) not covered by the County Dental Plan 2. 
The Employer's plan document for health insurance benefits shall be amended to include 
the provisions for a managed care program that will consist of hospital pre-certification, 
large-case management, and mandatory ambulatory surgery. Such provisions shall 
include a managed-care psychiatric program, requiring pre-certification prior to 
hospitalization. 
The provisions for Mental Health Care (out-patient) shall include provision for day 
treatment as follows: 
- Paid in full for care in a certified day or night treatment program of an acute 
general or public hospital in lieu of hospitalization. Treatment must exceed 
three (3) hours per visit. 
Failure to comply with the pre-admission review requirement will result in the following 
benefit reduction: 
- In the event subscribers do not call to certify their hospital confinements, the 
hospital benefit will be reduced by two hundred fifty dollars ($250.00). 
Only one (1) managed care benefit reduction will be applied. If subscribers do not 
comply with these requirements, their benefit reduction will be applied to either hospital 
chares or physician charges, but not both. 
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A retiree(s) and/or eligible dependent(s) shall be entitled to continue to receive health 
insurance in the County PPO plan, described herein, but must pay the cost of such plan to 
the Employer, less the Employer's contribution which shall be the minimum of fifty 
percent (50%) of the individual premium cost, and fifty percent (50%) for dependent 
coverage (for illustrative purposes only and as an example, if the individual premium is 
$400.00/month, the Employer pays $200.00/month and the employee pays 
$200.00/month, and if the family/dependent premium is $900.00/month, Employer pays 
$450.00/month and employee pays $450.00/month). All employees shall be entitled, at 
their option, to apply all or any part of their escrow account toward additional payment of 
the premium cost as set forth in Article 5, Section 5.06 - Terminal Pay. An employee 
hired on or after January 1, 2006, must have fifteen (15) years of service with the 
Employer to be eligible for continued health insurance coverage upon retirement as set 
forth herein. However, an employee who receives a disability retirement from the New 
York State Employees Retirement System from an injury and/or illness related to his/her 
employment, the fifteen (15) year service requirement shall be deemed waived. 
An employees who chooses to opt out and decline the Employer's health and dental 
insurance coverage, shall receive a lump sum payment of fifteen hundred dollars 
($1,500.00) for each calendar year in which coverage has been declined. An employee 
must make his/her selection to decline coverage in writing to the Employer's Insurance 
Department by December 1st for the next calendar year and shall receive payment as soon 
as possible after January 1st. 
Once an employee has declined health insurance coverage, he/she shall not be eligible for 
the benefits of either plan for the entire calendar year. Each employee may elect to re-
enroll and receive coverage for the next calendar year by notifying the Employer's 
Insurance Department in writing by December 1st. The coverage will start on January 1st 
of the next year. During the life of this Agreement, the Employer agrees to meet and 
discuss with the Association creation of a Health and Dental Benefit Account, change in 
Optical Plan, modification of retiree premium contribution, and other programs regarding 
cost savings and enrichment of the existing health insurance provided to employees. The 
parties agree that prior to any change(s) to existing plans, or the implementation of any 
new plan(s) or provisions, both parties agree any change(s) are subject to ratification vote 
respectively. 
6.03 Survivor Benefits: In the event an employee should die within one (1) year after, and as 
the natural and proximate result of injuries sustained at a definite time and place and 
incurred while on a paid status, or under the direction of the Sheriff, in the performance 
of duties, the Employer will continue to provide the health and dental insurance benefits, 
as such benefits exist from time to time, for the protection of any of the employee's 
dependents while such children are eighteen (18) years of age or under. 
6.04 Disability Benefit Insurance: The Employer will provide a disability benefit program for 
all employees comparable to the New York State Disability Insurance Plan. 
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6.05 Police Professional Liability Insurance: The Employer shall provide for each and every 
employee in the Sheriffs Department, police professional liability insurance, as is the 
present practice. Copy of said policy shall be provided to Association. 
6.06 Deferred Compensation: Employees shall be eligible to participate in the Employer's 
Deferred Compensation Program. 
ARTICLE 7 
MONETARY BENEFITS - MISCELLANEOUS 
7.01 Tuition Refiand: The Employer shall, after one (1) year of continuous service with it, at 
the end of each semester, reimburse a regular employee for the cost of unreimbursed 
tuition expenses actually incurred by the employee in successfully completing up to six 
(6) credit hours per semester of undergraduate study in a job related course or creditable 
towards an undergraduate degree in a job related field at an accredited educational 





There shall be no reimbursement for any grade lower than "C". The employee must 
obtain prior approval of the Department Head and the County Executive for such 
reimbursement. Such reimbursement must be requested by the employee within sixty 
(60) days of course completion and payment shall be made within ninety (90) days of the 
employee submitting such proof of successful completion of the course. 
The Employer shall reimburse an employee for costs and expenses incurred for a related 
lab in successfully completing a course(s) as set forth above, 
7.02 Transportation Allowance: Employer agrees to pay Internal Revenue Service (IRS) rate 
within thirty (30) days of its effective date when the employee uses his/her own 
transportation in the discharging of his/her employee functions and responsibilities. This 
reimbursement will not be deemed compensation for any purpose. 
7.03 Retirement Plan: The Employer shall make available the retirement benefits provided for 
under the provisions of Article 14-B, Section 551, 25-Year Plan of the Retirement and 
Social Security, Chapter 165, Laws of 1995. 
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ARTICLE 8 
UNPAID TIME OFF - SICK LEAVES AND ABSENCES 
(REGULAR FULL-TIME EMPLOYEES ONLY) 
8.01 Leave of Absence: 
(A) An employee leave of absence shall be governed by the Civil Service Laws and 
Regulations. 
(B) No benefits, other than those statutorily required, will be accumulated by an 
employee on an unpaid leave of absence, disability leave or 207-c of the General 
Municipal Law (with the exception of health and dental insurance for 207-c), nor 
will time spent on such leave be computed for the purpose of earned vacation, sick 
leave, salary advancement or any other benefit provided for within this Agreement. 
(C) The Employer may require that any employee requesting leave under the terms of 
the Employer's Policy on the Family and Medical Leave Act of 1993, utilize 
accrued paid time off before any non-paid time off shall be utilized. If the leave 
time requested is for personal or family sickness, then only sick leave may be 
requested to be used. If the leave is for reasons other than sickness than only leave 
other than sick leave may be utilized prior to the onset of the unpaid leave. 
8.02 Maternity Leave: 
(A) Any employee who is incapable of performing her duties because of a maternity 
disability may utilize accumulated sick leave credits during such absence. 
(B) A maternity leave shall be considered to commence on the date when the 
employee is no longer capable of performing her duties and shall end on the date 
that an employee can resume the performance of her duties. 
(C) The employee may be requested or required to bring in a doctor's note to verify 
the date when the employee is not capable of performing her duties or when the 
employee is capable of returning to work. In addition, the employee may be 
required to submit to a physical examination by a doctor of the Employer's choice 
to verify the starting and ending date of such maternity leave. 
8.03 Military Leave and Training: Military leave and training shall be provided as covered by 
all applicable laws for all employees covered by this Agreement. Employees shall be 
responsible for submitting their annual military training calendar and any modifications 
of such calendar to their immediate supervisor within a reasonable period after receiving 
such calendar or modifications from their respective military units. 
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8.04 Other Leaves: Employees may be absent without deduction of pay or loss of sick leave 
and/or personal leave as follows: 
(A) When quarantined. 
(B) When required for jury duty, if jury duty pay is waived. 
8.05 An employee shall be granted, upon exhaustion of sick leave benefits, one (1) year's 
leave of absence. Such employee must return to work within seven (7) calendar days of 
exhaustion of such granted sick leave absence. 
ARTICLE 9 
HEALTH AND SAFETY 
9.01 Employer Obligation: The Employer will observe all applicable health and safety laws 
and regulations, and consistent with its established practice, will take all steps reasonably 
necessary to assure employee health and safety. 
9.02 Employee Obligation: Every employee will observe all applicable health and safety laws 
and regulations and comply with all Employer health and safety rules and instructions. 
ARTICLE 10 
BUSINESS OR EMPLOYMENT INTERRUPTION 
10.1 Neither the Association nor employees will, directly or indirectly, cause, engage or 
participate in any strike, work stoppage, work interruption, work interference, slowdown, 
picketing or boycott during the life of this Agreement. The Employer will not directly or 
indirectly cause, engage or participate in any lockout during the life of this Agreement. 
ARTICLE 11 
OTHER ITEMS 
11.01 Informative Notice: Promotions shall be furnished to the Association President, in 
writing, with accompanying date of such promotion. 
11.02 Leaves of Absences: All requested leaves which are granted for special circumstances 
for a limited time must be requested in writing and granted in writing. A copy shall be 
given to the Association President when requested. 
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(A) All employees granted leaves with pay because of Association business, personal 
illness, disability or illness in the immediate family shall be reinstated at the 
prevailing rate of pay (in their classification and grade step) in accordance with 
such employee's seniority standing and shall be entitled to all benefits as provided 
for in this Agreement during such leave or absences. 
(B) Employees on such leave of absence shall not seek gainful employment elsewhere 
and any employee so doing shah be considered terminated as of the last day 
worked for the Employer. 
11.03 Seniority: 
(A) Definition - Seniority shall be defined as status based on length of continuous 
service in employment with the Sheriffs Department or Office of Fire and 
Emergency Management. 
(B) Meaning - It is expressly understood that the meaning of seniority as used in this 
Agreement means the following: 
1. In cases of promotion, eligible employees with seniority in the direct line 
of promotion shall be given preference. 
2. In the case of transfers, seniority within job classification shall be a major 
factor. 
3. In the case of choosing vacation, rank, then seniority within job 
classification, shall be the determining factor. 
4. In cases of assigning permanent days off and permanent shifts, seniority 
within job classification will be the determining factor. Employees with 
rank will have their days off assigned by the Sheriff or Director of Fire 
and Emergency Management, or their designees. 
5. When an opening becomes available as a result of retirement, promotion, 
transfer or termination, those employees currently holding positions of a 
similar capacity have the option to bid on the opening by seniority. The 
opening may be temporarily filled until January 1st or July 1st, whichever 
date occurs immediately after the vacancy has been filled. 
6. In case of a decrease in the workforce, layoffs and recalls will be done by 
seniority within job classification. 
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ARTICLE 12 
PAST PRACTICE 
12.01 Any and all existing rules, regulations, practices, benefits and general working conditions 
previously granted and allowed by the Employer which provides benefits in excess of, or 
in addition to, the benefits established by this Agreement shall continue unless changed 




13.01 An employee shall have the right, upon reasonable notice, to review his/her personnel file 
in the presence of an appropriate official and to answer anything deemed to be adverse 
and which he/she believes has been unjustly dealt with. The only official personnel file 
of an employee shall be maintained in the Personnel Department. An employee shall be 
notified, in writing, of any derogatory, disciplinary or other entry into his/her file and will 
be required to so note that he/she has seen said document and may appeal same. Any 
derogatory or disciplinary document placed in an employee's personnel folder must be 
entered within thirty (30) days of the incident in question. 
13.02 No document, communication, records or any other written materials dealing with a 
grievance shall appear in any employee's personnel file. 
ARTICLE 14 
GRIEVANCE PROCEDURE 
14.01 Scope and Procedure: Any dispute arising concerning the interpretation or application of 
the terms of this Agreement shall be processed in accordance with the following 
procedure. 
14.02 Definitions: The following terms shall be construed as follows: 
1. (A) "Department" shall mean any division of Chemung County government of which 
the principal officer or employee has the power of appointment of employees. 
(B) "Department Head" shall mean the person having the power of appointment as 
stated in paragraph "A" above. 
(C) "Employee" shall mean any person covered by this Agreement. 
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(D) "Employer" shall mean the individual designated by management to review and 
resolve grievances. 
(E) "Association" shall mean the Chemung County Deputy Sheriffs Association, Inc. 
(F) "Grievance" shall mean a complaint by an employee or the Association, or by the 
Employer, concerning an alleged misinterpretation or misapplication of an 
express provision of this Agreement and concerning the safety of the employees 
pertaining to working conditions. 
(G) "Days" shall mean all days other than Saturdays, Sundays and Holidays, which 
shall be excluded in computing the number of days within which action must be 
taken or notice given within the terms of this procedure. 
(H) "Aggrieved Party" shall mean an "employee" or "Association" as defined herein. 
2. Rights of the Grievant: 
(A) The grievant shall have access to all written statements, records and materials 
relating to the grievance, with the exception of special briefs, etc. prepared by the 
Employer. 
3. Rights of the Association: 
(A) The Association shall have a copy of any claim, including supporting materials and 
of any decision rendered pursuant to this procedure. 
(B) The Association shall have the right to submit briefs for the grievant in order to 
support or refute allegations of any party in a grievance. 
4. Mutual Rights: 
(A) In the event of the unexcused failure on the part of the aggrieved party to be 
timely, the grievance shall be deemed to be withdrawn on the merits. 
(B) The parties may mutually agree to extend any of the time limits provided by this 
Agreement. 
14.03 Presentation of a Grievance: 
(A) An employee who claims to have a grievance shall discuss the grievance with 
his/her supervisor within five (5) working days of the occurrence or when an 
employee is aware of a disputed subject. 
(B) If the aggrieved party is not satisfied with the verbal answer, the grievance shall 
be reduced to writing and submitted to the employee's Department Head within 
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five (5) working days of the verbal answer. The Department Head shall render 
his/her decision, in writing, within three (3) working days of receipt thereof. 
(C) If the aggrieved party is not satisfied with the Department Head's written answer, 
the grievance shall be forwarded to the Director of Personnel/Labor Relations. 
Upon receipt of the grievance, the Director of Personnel/Labor Relations shall 
meet with the aggrieved party and the Association President, or his/her designee, 
within five (5) working days to discuss and attempt to resolve the dispute. The 
Director of Personnel/Labor Relations shall issue a written answer to the 
grievance within five (5) working days from the date of the meeting. Copies of 
the written answer are to be sent to the Association President. 
(D) If the Association is not satisfied with the answer issued by the Director of 
Personnel/Labor Relations, the Association shall so inform the Director of 
Personnel/Labor Relations, in writing, within fifteen (15) working days of receipt 
of the written answer and request a hearing before an arbitrator. 
14.04 Arbitration: 
(A) As the final Step of the grievance process, the unresolved grievance may be 
submitted to arbitration by filing a Demand for Arbitration with the Employer 
within fifteen (15) work days of receipt of the decision of the Director of 
Personnel/Labor Relations as set forth in Section 14.03, Sub "D", hereof. 
(B) The Employer and the Association agree to establish a list of arbitrators which 
shall be attached hereto, and made a part hereof, as Schedule "G", and shall be 
used on a rotating basis starting with arbitrator Number I. Upon receiving the 
Demand for Arbitration, the Employer shall promptly notify the next arbitrator on 
the list to determine availability. 
(C) The decision of the arbitrator shall be final and binding upon all parties. 
However, in the event either party determines that the arbitrator has varied the 
terms or illegally interpreted the terms of the bargaining agreement between the 
parties, then any such aggrieved party shall have the right to submit that sole issue 
to the Court for final judicial determination and the Court shall have jurisdiction 
of that particular issue. 
(D) All costs, with the exception of judicial court costs, related to the arbitration 
process shall be equally shared by the Association and the Employer. 
14.05 General Considerations: 
All grievance discussions, meetings, conferences and hearings shall be conducted 
by mutual agreement of both parties. 
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The time limits at any step(s) may be extended by mutual agreement or by 
prohibiting unforeseen circumstances. 
Awards may not be retroactive beyond the date the grievance was originally filed. 
ARTICLE 15 
EMPLOYEE RIGHTS OF REPRESENTATION 
15.01 The Employer recognizes the right of the employee to designate representatives of the 
Association to appear on his/her behalf to discuss salaries, working conditions, 
grievances, disputes pertaining to the terms of this Agreement and other terms or 
conditions of employment and to visit employees during scheduled or regular working 
hours subject to reasonable limitation by Department Heads. Said representatives shail 
also be permitted to appear at meetings, subject to rules of the County Legislature and 
public hearings before the County Legislature upon the request of the employee(s). 
15.02 The Employer shall perform its obligations under this Agreement in a fair and impartial 
manner to all employees and shall not discriminate against any employee for reasons of 
sex, creed or national origin. 
15.03 The Association shall have the right to post notices and other communications on bulletin 
boards maintained on the premises and facilities of the Employer. Representatives of the 
Association shall have access to the premises of the Employer for the purpose of 
transacting only necessary business regarding negotiations or disputes resulting form this 
Agreement. 
15.04 Employees who are designated or elected for the purpose of processing grievances or 
assisting in the administration of this Agreement, shall be permitted a reasonable amount 
of time from their regular work to attend to these duties with no loss of compensation, 
subject to reasonable limitation by the Department Head. 
15.05 The Association shall be informed of all classifications and job write-ups regarding 
employees or titles within the bargaining unit at least three (3) days prior to the effective 
date of the planned modifications and shall receive at least seven (7) days advance notice 
of any change in working methods, conditions and terms of employment (i.e., 
classification or wages, except where such change is required because of any emergency 
or disaster over which the Employer has no control). 
15.06 The President of the Association, or his/her designee, will be allowed to attend 
Association conferences, meetings, grievances, disciplinary hearings and contract 
negotiations, with pay, giving at least twenty-four (24) hours notice thereof, at the 
discretion of the Department Head and upon securing written approval of the County 
Executive. The release time shall be increased to two hundred and forty (240) hours, or a 
maximum of thirty (30) days per year. 
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ARTICLE 16 
NON-DISCRIMINATION 
Neither the Employer nor the Association will discriminate against any employee, or 
application for employment, in any matter relating to employment, due to race, color, creed, 
national origin, sex, marital status or activity on behalf of the Association. 
16.01 Meetings: The Employer and the Association will meet at mutually convenient times and 
places to consider employment conditions and the operation of this Agreement. 
16.02 Agreement Construction: Paragraph titles throughout this Agreement are merely editorial 
identifications of their related text and do not limit or control that text. 
16.03 Separability: 
(A) If any Article, or part thereof, of this Agreement or any addition thereto should be 
determined in violation of any Federal, State or Local law or if adherence to or 
enforcement of any Article, or part thereof, should be restrained by a court of law, 
the remaining Articles of this Agreement shall not be affected, nor any additions 
thereto. 
(B) If a determination or decision is made as per section "A" of this Article, the 
parties to this Agreement shall convene immediately for the purpose of 
negotiating a satisfactory replacement for such Article, or part thereof. Such 
replacement item(s) shall not exceed the economic value of item(s) per Article, or 
part thereof. 
ARTICLE 17 
CONTINUATION OF BENEFITS 
Except as otherwise provided or modified by this Agreement, the Employer will continue 
in effect without change during the life of this Agreement all existing benefits theretofore 
applicable to any employee. 
17.01 Personal Property Damages: The Employer agrees to replace any article of personal 
property of an employee that is damaged or destroyed, including clothing, eye glasses, 
dentures, watches, flashlights, handguns and other items which happen as a result of an 
incident indirectly related to such employee carrying out the duties of his/her job without 
the fault or negligence on the part of such employee. 
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17-02 Partially Disabled Employees: The Employer agrees to make every effort to place 
permanently partially disabled employees on work assignments which they are able to 
perform without loss of rate of pay. 
17.03 
(A) Each regular full-time employee required to wear a uniform in the performance of 
his/her duties shall receive uniforms and equipment on an individual account 
basis. 
The account will be established on January 1st of each year, and on December 31s 
of that year any balance shall be returned to the Sheriff or Director of Fire and 
Emergency Management accordingly. This account shall not be used for the 
replacement of uniforms or parts of a uniform damaged by persons while the 
employee is engaged in his/her duties. If equipment is damaged or destroyed as a 
result of employee negligence, and the employee's uniform account is not 
sufficient to replace such item, the employee shall be responsible for replacement 
of the item or the replacement cost difference. All provisions for uniforms or 
equipment, including shoes, shall be made through the Sheriffs Office or the 
Director of Fire and Emergency Management with vendors selected by the Sheriff 
or the Director of Fire and Emergency Management accordingly. There will be at 
least two (2) vendors approved by the Sheriff or Director of Fire and Emergency 
Management through which employees may purchase uniforms and equipment. 
Uniforms and equipment purchased by employees through these vendors must be 
in compliance with uniform standards of the Department. Employees shall be 
required to maintain their uniforms and equipment in compliance with 
Departmental standards. Undergarments and socks shall not be considered as 
uniforms for the purpose of this provision. When an employee terminates his/her 
services with the Department, all Employer property, except shoes and watches, 
will be returned to the Employer. 
Each Road Patrol Deputy Sheriff and Communications and Senior 
Communications Operator shall receive the following amounts for uniforms and 
equipment: 
1/1/03 1/1/04 1/1/05 
Deputy Sheriff $500.00 $500.00 $500.00 
Communications and Senior 
Communications Operator $400.00 $400.00 $400.00 
1/1/06 1/1/07 1/1/08 
Deputy Sheriff $525.00 $550.00 $575.00 
Communications and Senior 
Communications Operator $425.00 $450.00 $475.00 
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(B) All employees required to work in civilian clothing, as designated by the Sheriff 
or his designee, for ninety (90) days or longer, shall receive a clothing allowance 













(C) Part-time employees will be issued uniforms, including footwear, as deemed 
necessary by the Sheriff or the Director of Fire and Emergency Management, to 
enable the employee to perform his/her assigned duties, but shall not be part of 
the uniform allocation or clothing allowance. 
(D) New employees of the Sheriffs Department or the Office of Fire and Emergency 
Management will be furnished sufficient uniforms and equipment by the Sheriff 
or the Director of Fire and Emergency Management to perform his/her assigned 
duties. Said initial uniforms are not to be deducted from the employee's uniform 
account. 





1 pair of shoes 
1 black leather belt 
1 uniform name plate 





1 pair of shoes 
1 black leather belt 
1 uniform name plate 
Road Patrol 
5 short sleeve shirts 






1 pair of shoes 
1 departmental weapon (handgun) 
leather accessories 
1 bullet proof vest 
uniform insignia 
(E) For the purpose of this provision, employees who receive the uniform credit shall 
not be required to turn in uniforms for replacement when such uniform was 
damaged in the line of duty, as set forth in section "A" of this provision, nor shall 
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the employee be required to turn in uniforms for the purposes of receiving the 
uniform credit. 
17.04 Every employee required to carry a firearm shall be furnished sufficient amount of 
ammunition three (3) times annually in order to qualify in firearms use, said ammunition 
to be used on an authorized range. Any misuse of ammunition shall be deemed 
misappropriation of Employer property. 
ARTICLE 18 
SECTION 125 FLEXIBLE SPENDING ACCOUNT PROGRAM 
The Employer has available a Section 125 Flexible Spending Account Program for 
premium conversation and dependent care expenses. Participation in the premium conversation 
portion of the program shall be automatic unless an employee chooses not to participate. All 
elections to decline coverage for the premium conversation shall be filed, in writing, with the 
Employer's Insurance Department on such forms as provided by the Employer. Participation in 
the dependent care portion of the program shall be voluntary. 
ARTICLE 19 
DISCIPLINARY PROCEDURE 
(A) The disciplinary procedure for incompetency or misconduct outlined in this 
Article shall be available to all covered employees as prescribed in Section 75 
and/or Section 76 of the New York State Civil Service Law. Said employees 
shall include all those employees who have completed their probationary period 
in the competitive class. 
(B) In the event the Sheriff or the Director of Fire and Emergency Management, or 
their designees, sees fit to impose disciplinary action on an employee, notice of 
such disciplinary decision shall be made, in writing, and served on the employee. 
The specific act(s) alleged that warrant disciplinary action and the proposed 
sanction(s) shall be specified in the Notice of Discipline. 
1. The Association shall be advised in writing that said Notice of Discipline 
has been served on an employee within forty-eight (48) hours of service. 
2. Said Notice of Discipline shall be accompanied by a written statement 
that: 
a. An employee served with a Notice of Discipline has the right to 
object within eight (8) days by exercising his/her rights under 
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Section 75 and/or Section 76 of the New York State Civil Service 
Law. 
b. In the event said employee does object, then he/she must file 
written notice with the Employer and the Association no later than 
the eighth (8th) day after receiving such Notice of Discipline. 
c. The employee has the right to be represented by the Association, 
an attorney or other representative at every stage of the proceeding. 
3. An employee who has been served with a Notice of Discipline may be 
suspended without pay for a period not to exceed thirty (30) days. 
ARTICLE 20 
AMENDMENT 
This Agreement may be amended or supplemented only by further written agreement 
executed by the parties. 
ARTICLE 21 
LEGISLATIVE ACTION 
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OR LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL." 
ARTICLE 22 
EFFECTIVE DATE AND DURATION 
This Agreement, except as otherwise stated, will be effective as of 12:01 a.m. on 
January 1, 2003 and will remain effective until 12:00 midnight on December 31, 2008 and 
continue thereafter until such time that a future Agreement is executed between the parties. 
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FOR THE COUNTY OF CHEMUNG 
FOR THE CHEMUNG COUNTY 
DEPUTY SHERIFF'S ASSOCIATION, INC. 
Thomas J. Santulli Date Michael N. Decker Date 
County Executive President 
FOR THE SHERIFF OF CHEMUNG 
Christopher J. Moss Date 
Sheriff 
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SCHEDULE"A 
SALARY SCHEDULE FOR 2003 








































STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 
3YRS 4YRS 5YRS 10YRS IS YRS 20 YRS 22YRS 
$31,315 $31,830 $32,396 $32,819 $33,304 $33,857 $34,576 
$15.06 $15.30 $15.58 $15.78 $16.01 $16.28 $16.62 
$33,670 $34,240 $34,815 $35,264 $35,782 $36,320 $37,092 
$16.19 $16.46 $16.74 $16.96 $17.19 $17.46 $17.83 
$36,195 $36,820 $37,363 $37,838 $38,245 $38,700 $39,861 
$17.40 $17.70 $17.96 $18.19 $18.39 $18.61 $19.16 
$37,043 $37,764 $38,992 $39,404 $39,870 $40,731 $41,953 
$17.81 $18.16 $18.75 $18.94 $19.17 $19.58 $20.17 
$39,674 $40,523 $41,720 $42,346 $42,647 $43,508 $44,922 
$19.07 $19.48 $20.06 $20.36 $20.50 $20.92 $21.60 
$41,371 $42,114 $43,678 $44,235 $44,604 $45,450 $46,814 
$19.89 $20.25 $21.00 $21.27 $21.39 $21.85 $22.51 
$46,080 $46,887 $47,848 $48,462 $49,106 $49,945 $51,006 








Special Deputies/DSS, Sr. Stenographer, Clerk, Account Clerk, Records Clerk 
Communications Operator *** 





* Salary amount is illustrative and for informational purposes only (hourly rate x 2080 hours). 
** The hourly rate is the exact amount to be paid times forty (40) hours per week. 
*** Employees serving in the title of Communications Operator shall serve a probationary 
period of twelve (12) months. 
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SCHEDULE"B 







STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 







$30,467 $32,098 $32,626 $33,692 $34,173 $34,719 $35,338 $36,089 
$14.65 $15.43 $15.69 $16.20 $16.43 $16.69 $16.99 $17.35 
$32,815 $34,512 $35,046 $36,208 $36,719 $37,303 $37,909 $38,715 
$15.78 $16.59 $16.85 $17.41 $17.65 $17.93 $18.23 $18.61 
$35,382 $37,100 $37,741 $38,858 $39,399 $39,870 $40,393 $41,655 
$17.01 $17.84 $18.15 $18.68 $18.94 $19.17 $19.42 $20.03 
$35,686 $37,252 $37,969 $38,708 $40,552 $41,029 $41,564 $42,513 $43,788 
$17.16 $17.91 $18.25 $18.61 $19.50 $19.73 $19.89 $20.44 $21.05 
$40,035 $40,666 $41,536 $43,389 $44,093 $44,460 $45,411 $46,943 
$19.25 $19.55 $19.97 $20.86 $21.20 $21.38 $21.83 $22.57 
$41,688 $42,405 $43,167 $45,316 $46,115 $46,500 $47,382 $48,922 
$20.04 $20.39 $20.75 $21.79 $22.17 $22.36 $22.78 $23.52 
$46,472 $47,232 $48,059 $49,104 $50,037 $50,825 $51,756 $53,309 
$22.34 $22.71 $23.11 $23.61 $24.06 $24.44 $24.88 $25.63 
Grade 1: Special Deputies/DSS, Sr. Stenographer, Clerk, Account Clerk, Records Clerk 
Grade 3: Communications Operator *** 
Grade 3A: Senior Communications Operator 
Grade 4: Deputy Sheriff 
Grade 4A: Sergeant 
Grade 4B: Lieutenant 
Grade 4C: Captain 
* Salary amount is illustrative and for informational purposes only (hourly rate x 2080 hours). 
** The hourly rate is the exact amount to be paid times forty (40) hours per week. 
*** Employees serving in the title of Communications Operator shall serve a probationary 
period of twelve (12) months. 
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SCHEDULE"C 
SALARY SCHEDULE FOR 2005 
EFFECTIVE 1/1/05 
GRADE ENTRY STEP 1 
1 YR 
STEP 2 STEP 3 STEP 4 
2 YRS 3 YRS 4 YRS 
I $25,139* $28,248 $30,467 $32,098 
$12.09** $13.58 $14.65 $15.43 
3 $26,704 $30,793 $32,815 $34,512 
$12.84 $14.80 $15.78 $16.59 
3A $35,382 $37,100 
$17.01 $17.84 
4 $31,380 $35,686 $37,252 $37,969 
$15.09 $17.16 $17.91 $18.25 
4A $40,035 $40,666 
$19.25 $19.55 
4B $41,688 $42,405 
$20.04 $20.39 







































































































Special Deputies/DSS, Sr. Stenographer, Clerk, Account Clerk, Records Clerk 
Communications Operator *** 





* Salary amount is illustrative and for informational purposes only (hourly rate x 2080 hours). 
** The hourly rate is the exact amount to be paid times forty (40) hours per week. 
*** Employees serving in the title of Communications Operator shall serve a probationary period of twelve 
(12) months. 
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SCHEDULE "D 







$25,830* $29,025 $31,305 
$12.42** $13.95 $15.05 
$27,438 $31,640 $33,717 
$13.19 $15.21 $16.21 
$36,355 
$17.48 
$32,243 $36,667 $38,276 







SALARY SCHEDULE FOR 2006 
EFFECTIVE 1/1/06 
STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 
3YRS 4 YRS 5 YRS 10YRS 15 YRS 20 YRS 
$32,981 $33,523 $35,040 $35,625 $36,195 $36,928 
$15.86 $16.12 $16.85 $17.13 $17.40 $17.75 
$35,461 $36,010 $37,719 $38,280 $38,888 $39,615 
$17.05 $17.31 $18.13 $18.40 $18.70 $19.05 
$38,120 $38,779 $40,412 $41,073 $41,564 $42,211 
$18.33 $18.64 $19.43 $19.75 $19.98 $20.29 
$39,013 $39,772 $42,174 $42,773 $43,330 $44,426 
$18.76 $19.12 $20.28 $20.56 $20.83 $21.36 
$41,784 $42,678 $45,125 $45,967 $46,350 $47,455 
$20.09 $20.52 $21.70 $22.10 $22.28 $22.82 
$43,571 $44,354 $47,128 $48,075 $48,476 $49,396 
$20.95 $21.32 $22.66 $23.11 $23.31 $23.75 
$48,531 $49,381 $51,068 $52,101 $53,049 $54,020 

















Grade 1: Special Deputies/DSS, Sr. Stenographer, Clerk, Account Clerk, Records Clerk 
Grade 3: Communications Operator * * * 
Grade 3A: Senior Communications Operator 







* Salary amount is illustrative and for informational purposes only (hourly rate x 2080 hours). 
** The hourly rate is the exact amount to be paid times forty (40) hours per week. 
*** Employees serving in the title of Communications Operator shall serve a probationary period of twelve 
(12) months. 
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SCHEDULE"E 







































SALARY SCHEDULE FOR 2007 
EFFECTIVE 1/1/07 
STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 
3YRS 4YRS 5 YRS 10YRS 15 YRS 
$33,888 $34,445 $36,442 $37,139 $37,733 
$16.29 $16.56 $17.52 $17.86 $18.16 
$36,436 $37,000 $38,756 $39,811 $40,541 
$17.52 $17.79 $18.63 $19.14 $19.49 
$39,168 $39,845 $42,028 $42,819 $43,330 
$18.83 $19.16 $20.21 $20.59 $20.83 
$40,086 $40,866 $43,861 $44,591 $45,172 
$19.27 $19.65 $21.09 $21.44 $21.72 
$42,933 $43,852 $46,930 $47,921 $48,320 
$20.64 $21.08 $22.56 $23.04 $23.23 
$44,769 $45,574 $49,013 $50,118 $50,657 
$21.52 $21.91 $23.56 $24.10 $24.35 
$49,866 $50,739 $53,111 $54,250 $55,370 
$23.97 $24.39 $25.53 $26.08 $26.62 
STEP 8 STEP 9 






















Special Deputies/DSS, Sr. Stenographer, Clerk, Account Clerk, Records Clerk 
Communications Operator *** 





* Salary amount is illustrative and for informational purposes only (hourly rate x 2080 hours). 
** The hourly rate is the exact amount to be paid times forty (40) hours per week. 
*** Employees serving in the title of Communications Operator shall serve a probationary period of twelve 
(12) months. 
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SCHEDULE"F 
SALARY SCHEDULE FOR 2008 







$27,336* $30,718 $33,131 
$13.14** $14.77 $15.93 
$29,039 $33,485 $35,683 
$13.96 $16.10 $17.16 
$38,476 
$18.50 
$34,124 $38,805 $40,509 








STEP 3 STEP 4 STEP 5 STEP 6 
3YRS 4YRS 5 YRS 10YRS 
$34,905 $35,478 $37,900 $38,717 
$16.78 $17.06 $18.22 $18.61 
$37,529 $38,110 $40,306 $41,503 
$18.04 $18.32 $19.38 $19.95 
$40,343 $41,040 $43,814 $44,639 
$19.40 $19.73 $21.06 $21.46 
$41,289 $42,092 $45,725 $46,486 
$19.85 $20.24 $21.98 $22.35 
*,221 $45,168 $48,865 $49,958 
$21.26 $21.72 $23.49 $24.02 
$46,112 $46,941 $50,974 $52,248 
$22.17 $22.57 $24.51 $24.82 
$51,362 $52,261 $55,235 $56,488 
























































Special Deputies/DSS, Sr. Stenographer, Clerk, Account Clerk, Records Clerk 
Communications Operator *** 





* Salary amount is illustrative and for informational purposes only (hourly rate x 2080 hours). 
** The hourly rate is the exact amount to be paid times forty (40) hours per week. 
*** Employees serving in the title of Communications Operator shall serve a probationary period of twelve 
(12) months. 
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SCHEDULE "G" 
LIST OF ARBITRATORS 
1. MarkKarper 
2. Ronald Kowalski 
3. James Markowitz 
4. Thomas N. Rinaldo 
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ATTACHMENT "A" 
COUNTY INDEMNITY PLAN 
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ATTACHMENT "B 
COUNTY PPO PLAN 
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